Want to get involved?

Contact the people in charge of the European Year
2007 in your country to find out what is happening
in your area!
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Equal Opportunities for All

Ireland

Equality Authority

2 Clonmel Street
Dublin 2

Niall Crowley:
ncrowley@equality.ie
Tel.: +353 1 417 33 30
Fax: +353 1 417 33 31
Carole Sullivan:
csullivan@equality.ie
Tel.: +353 1 417 33 61
Fax: +353 1 417 33 77

http://equality2007.europa.eu

United Kingdom
See www.ec.europa.eu/equality2007 for details

Keep up to date with the latest events!
Visit our website:

http:/lequality2007.europa.eu
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Our difference is our strength

Discrimination: it's wrong, it's illegal and it's a
waste of talent and skills!

Europe's most precious resource is the rich diver-
sity of its people. Yet prejudices and stereotypes
often mean that not all people in Europe enjoy the
fair treatment to which they are entitled. Many are
deprived of equal opportunities because of their
sex, racial or ethnic origin, religion or belief, disa-
bility, age or sexual orientation.

Discrimination is devastating
for the people directly affec-
ted. It also has a cost to
society at large and to the
economy as a whole. If Europe
is to meet the challenges of
globalisation and create more
and better jobs, all of its
people must have the same
chances and opportunities.

Our difference is our strength.
In a recent survey by the European Commission,
830 of companies with diversity policies say they
bring real benefits to their business such as tap-
ping into a wider pool of potential employees,
improving staff motivation and benefiting from
more innovative workforces.

Promoting
Equal Opportunities for All:
The 2007 European Year

The EU equality laws of 2000 have made it illegal to
discriminate on the
grounds of racial or eth-
nic origin or because of
V someone's sexual orien-

. tation, religion, belief,
disability or age. These
laws build on the exten-

sive provisions at EU level to promote equality bet-
ween women and men.

Although crucial, laws alone are not enough to put
an end to discrimination. Many people remain
deprived of equal opportunities, and European
societies miss out on their talents.

This is where the 2007 European Year of Equal

Opportunities for All comes in.

The Year will:

® |aunch a major debate on the benefits of diver-
sity for European societies;

® make people more aware of their rights to enjoy
equal treatment and a life free of discrimination -
irrespective of sex, racial or ethnic origin, religion

or belief, disability, age and sexual orientation;
and

promote equal opportunities for all.




