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PART III: THE EMPOWERMENT OF WOMEN

Thursday 5 November- Monday 16 November
Background: The Empowerment of Women response incorporated a number of issues, including five suggestions regarding women’s leadership, and a further five involving issues of security, the law, communication and human rights.  In this category there were also references to the Millennium Development Goals.

The Millennium Declaration from which the Millennium Development Goals (MDGs) were born, pledges explicitly “to combat all forms of violence against women and to implement the Convention on the Elimination of All forms of Discrimination against Women (CEDAW)”.    It recognizes the importance of gender equality and women’s empowerment as an effective pathway for combating poverty, hunger and disease and stimulating sustainable development.

Women’s empowerment is dependent on multiple actions that address women’s inequality in education, legal capacity, exposure to gender-based violence, cultural stereotypes and gendered divisions of labour both in the family and in the workplace.  There are also issues of economic policies and distribution of resources.  Adequate funding and the provision of resources must accompany introducing the necessary legal and structural improvements if women’s empowerment is to be achieved.

Women’ leadership involves having an enhanced knowledge of leadership capacity, an ability to identify and develop the leadership capacity of others, an understanding of the key dimensions of leadership in diverse cultures and contexts, and expanded networks with other leaders that balance personal needs and aspirations with professional objectives.

Closely associated with empowerment is communication, the importance of getting your message out to members, having it understood by them and planning for effective action.  It calls for the use of e-technologies and the ability to engage in on-line communication and discussion.

Questions

What action can you, your Branch, or NFA suggest that will address the needs of one or more of the issues below, and that applies in your situation?

1. What can you do to provide leadership training for:

a) Schoolgirls?

b) Women working in not-for-profit organizations?

c) Women seeking advancement in higher education?

d) Women seeking office in local or national government?

e) Women seeking public office?

2. What action can you take to change discriminatory customs in your society:

a) In the home?

b) In the workplace?


3. What can you do to make sure that women know what their legal and/or economic rights are?

4. How can you help women to recognize and overcome barriers to achieving equality?

5. How can communication technologies be used to empower women?

6. What action can be taken to increase the protection of women and girls from all forms of violence, including sexual and gender-based violence?

7. What action can be taken to ensure the rights of women to:

a) Land ownership?

b) Natural and environmental practices? 

c) Culture? 

d) Constitutional recognition of rights and identity?

e) Education/Literacy?

8. What measures can be taken to persuade the government to implement the Articles of CEDAW that promote gender equality and empower women?

PLEASE NOTE:

This session brings this On-line discussion on Phase 2 of the Pre-Conference Consultation to a close. The Status of Women Committee thanks everyone who has participated in the discussion.  Please watch for the summary of each session.

